Nursing Practice
IN Rural and Remote Canada Il

Survey Methods
Survey mailed to 9, 622 eligible nurses (RNs, NPs, RPNs, LPNs)

Research Question

What is the nature of nursing practice in rural and . e o . .
remote Canada? All nurses in the territories & stratified systematic sample in

every province

241 out of 627 Newfoundland

nurses responded to the RRNII Canada-wide response rate: 40% (N=3,822)
survey, 47% were RNs Newfoundland & Labrador response rate: 38% (N=241)
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Rural NL Nurse Recruitment Factors Take Home Messages
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-Rural NL nurses were more likely to be employed in a
permanent full-time position than rural Canada nurses

-Rural NL nurses were more likely to be middle-aged
and less likely to be over 55 years of age in comparison
to rural Canada nurses overall

-The proportion of rural male nurses in NL was similar
to that found across Canada overall

-The majority of rural NL nurses indicated that they
work within their licensed scope of practice

-This study makes an important contribution by
providing a comprehensive overview of rural and
remote nurses' practice and communities within each
Canadian province and territory
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